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Article 1. The remuneration criteria for full-time faculty/staff in the organization of
Wenzao University are set forth based on these Guidelines.
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Acrticle 2. There are 36 ranks of remuneration (including 39 classifications of annual
pay). Please refer to Appendix I: Remuneration Criteria for President,
Faculty/Assistant; Appendix Il: Remuneration Criteria for Staff.
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Article 3. For faculty who gave instructions in domestic colleges/universities or abroad or
holding positions in research institutions whose ranks equal their current
positions, and possessing outstanding service performance, his/her work
experience can be accumulated into the calculation of salary.
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1. For a newly employed teacher whose salary starts from the base of the remuneration

criteria, if he/she is an assistant professor and holds a doctoral degree, his/her salary
starts from the 330 base; for a qualified full-time teacher who gave instructions in
domestic colleges/universities or abroad whose qualification is ratified by the
Ministry of Education, his/her work experience will be accumulated into the
calculation of salary and one rank will be raised after a complete teaching year. Based
on the Remuneration Note, the Annual Performance Review or Salary Increase Note,
the monthly pay will be executed; however, the annual pay is subject to the highest



rank.
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2. Work experience of a qualified full-time teacher who gave instructions in
colleges/universities abroad which are ratified by the Ministry of Education will
be accumulated into the calculation of salary after approval of the University
Evaluation Committee.
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3. For a teacher holding a doctoral degree and a full-time position at a domestic
academic research institute or abroad (excluding the position of administration)
whose research field and the planned teaching curriculum or its nature is similar,
his/her work experience will be accumulated into the calculation of salary and
one rank will be raised after a complete teaching year; however, the annual pay
IS subject to the highest rank.
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Article 4. The remuneration criteria for staff are set forth according to the diploma;
please refer to Appendix I11. For staff who served in the authority,
public/private schools, whose rank of position equals the current one and
whose service performance is outstanding, his/her work experience will be
accumulated into the calculation of salary and one rank will be raised after a
complete work year; however, the annual pay is subject to the highest rank.
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Article 5. Wage standard for the School workers (Appendix VI): it starts from the basic
remuneration.
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Article 6. Newly employed faculty/staff should fill in the CV within one week after
enrollment and the required documents should be submitted to the Personnel



Office for salary arrangement.
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Avrticle 7. Salary Criteria:
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1. Basic salary: for faculty employed before the start of semester, it begins from the
first day of the semester; for those recruited after the start of semester, it begins
from his/her actual teaching date. Staff and the School workers both start from
the actual work date.
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2. Adjustment: due to re-submission of diploma or application for new qualification, it
starts from the date of ratification.
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Article 8. The adjustment of remuneration criteria for faculty/staff should be based on
the financial status of the School, and comply with the governmental

remuneration standard for civil servants.
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Article 9. Other issues not covered in these Guidelines should comply with the relevant
remuneration standard for public schools.
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Article 10. These Guidelines become effective after they are approved by the Executive
Committee and ratified by the Board of Trustees. The implementation starts
after receiving ratification of the Fund Committee of Retirement/Survivor
Relief/Termination/Layoff System of Private Schools. Amendments must
follow the same procedure.
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( The English translation is for reference only. In case of any discrepancy between Chinese
version and English version, the Chinese language version shall prevail. )



