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. To encourage its faculty to pursue higher education and research for competence
improvement, Wenzao Ursuline University of Languages (hereinafter referred to as
“the University”) has enacted the Faculty Study/Research Subsidy Guidelines
(hereinafter referred to as “the Guidelines™) according to the Faculty
Study/Research Subsidy Implementation Regulations.
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. If a teacher applies for pursuing an in-service PhD degree (including programs
during summer or winter vacation), a subsidy up to NT$ 30,000 for tuition and
incidental fees per semester for the first 3 years may be granted. The
application form and tuition receipt shall be submitted for a subsidy
application 2 months after registration per semester.

Teaching principles during study: It is allowed to apply for teaching with a two
half-day break and reducing 1-2 hours of the minimum teaching hours up to two
years. No overtime/part-time teaching or part-time job is permitted.

The Full-Time Faculty Study/Research Subsidy Application Form shall be
completed and submitted to the Academic and Research Reward/Subsidy Review
Committee for review according to the administration procedure and rules stated
above.
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3. If a teacher takes a leave of absence from the in-service program during a semester,
he/she shall pay the hourly payment for the hours reduced from the minimum
teaching hours for that semester. If no application is made according to the defined
procedure and research/study causes delay in teaching service or work, the case may
be reported to the University Faculty Evaluation Committee for making a decision
on changing part-time status or non-reappointment depending on the circumstances.
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4. Faculty pursing higher education and research shall comply with the following rules:

(1) A teacher obtaining approval of study/research must sign a continuing
education or research contract.
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(2) For foreign study/research, the Study/Research Summary Report containing
progress and outcomes shall be submitted to the Personnel Office every 6
months. The Personnel Office will collect reports and submit them to the
University Faculty Evaluation Committee for review. Once the study/research
period ends, the study/research is completed prior to the deadline, or the
teacher is unable to complete the study/research due to any reason, the teacher
shall come back to serve the University and complete the Return-To-Work
Report for completing the returning procedure without delay. If the teacher is
unable to return within the required timeframe, his/her guarantor may finish
the procedure for returning to work or taking a leave by the study/research
contract deadline. A case without finishing the procedure for returning to
work or taking a leave will be resolved by the Faculty Evaluation Committee
at the corresponding level and handled according to relevant rules. A
reinstatement application is accepted every May and November according to
the administration procedure for scheduling and workforce arrangement of the
spring/fall semester. If reinstatement is requested outside the defined time



period, the head of the responsible academic unit and the responsible dean
shall approve the request with signatures and comments to ask for the
President’s approval.
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5. Post-study/research obligation and compensation for failing to fulfil obligations
are specified as follows:
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(1) The service period of a teacher holding the rank of assistant professor or
above and retaining his/her position with pay during study/research shall be
two years longer than the study/research period. If a teacher retains his/her
position without pay during study/research, the service period shall be twice
as long as the study/research period. For a teacher applying for
study/research based on service performance and retaining his/her position
with pay, the service period shall be a minimum of two years. When a
teacher fails to serve for the period aforementioned, the teacher has to pay
6-month salary in full (basic pay and research allowance) as compensation
and return any subsidy granted by the University during the study/research
period on a pro rata basis for the remaining service years.
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For a teacher applying for study/research based on service performance and
retaining his/her position with pay before reaching retirement age, the
study/research period and the service period must both end before
retirement age.
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(2) A teacher pursuing higher education shall start to serve the University in the
following semester after obtaining the degree. If a teacher does not return to
work after the study period ends or resigns before the service period ends, it
Is deemed to be in breach of contract. Service period and breach handling are
specified as follows:



(Z)&EFfp FRRAFZBDVEZRH 2 FLY G vy - R FRES

L FBTHEY- £ JRI- & FRRGBIFES - £ JRi3- &5 F

%%&wywﬁgﬁ—”mﬁ £ AEMAH R - £

p;ggui'jz o I P B BPRFFE L2 FRIE 0 R RPBAT RS N E T B

ME L ER L R ET R RTRORIEE T

1. 2 years of service is required for retaining the position with pay during
1-year study. 1 year of service is required for retaining the position
without pay during 1-year study. 1 year of service is required for 1-year
in-service study with subsidy. 6 months of service is required for 1-year
in-service study without subsidy. Service period above is accumulated
until the academic year of receiving the degree according to the subsidy
rules.
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2. Unless otherwise specified, a teacher failing to serve for the defined
period has to pay 6-month salary in full (basic pay and research
allowance) as compensation and return any subsidy granted by the
University during the study period on a pro rata basis for the remaining
service years.
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3. If the study period for retaining the position with pay ends and a teacher
is unable to finish the study due to any reason or fails to obtain a PhD
degree within the extended period, the teacher shall return to work
immediately and pay back half of the salary received during study.
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(3) A teacher may not apply for study/research before the service period ends,

with the exception of teachers obtaining approval of the University Faculty
Evaluation Committee and the President for special educational or practical
needs or receiving a subsidy from the Ministry of Education, the Ministry of
Science and Technology, or any other foundation for study/research.

)

e

~



IR EAENERZ f@#‘%; RIEF gtk o A2 S ARg 5
{6 418 #Iﬁl_rgﬁzi‘.i BRI FELE o AREREFT X S A ITER
2 g o

Any breach of rules stated above shall be reported to, and resolved by, the
University Faculty Evaluation Committee. The leaving procedure may begin after
compensation is paid. The University may take legal action against a teacher who
does not comply with relevant regulations and notify the school or institution

which newly hires the teacher.
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_6. The Guidelines become effective after being approved at the Administration
Meeting and ratified by the President. Amendments must follow the same

procedure.
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( The English translation is for reference only. In case of any discrepancy between Chinese
version and English version, the Chinese language version shall prevail. )



